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ABSTRACT 



This paper describes and compares interests and values 
measures useful for career assessment and counseling in tech prep and 
school -to -work programs. The primary source of information for this 
information is the third edition of "A Counselor's Guide to Career Assessment 
Instruments" (Rapes, Mastie, and Whitfield 1994) . Stated objectives are as 
follows: (1) provide an overview of contemporary career interests, (2) 

describe essential characteristics of each of the most prominent instruments, 
and (3) synthesize the essential characteristic information across 
instruments to provide a state-of-the-art analysis of career interest and 
values measures. The 27 instruments included are described and compared on 
the following set of 14 characteristics: name of instrument, publisher, date 
of recent edition, intended population, number of scales, homogeneous or 
empirical keying, normative or ipsative scoring, time to administer, machine 
or hand scoring availability, computer-based version availability, types of 
scores reported, cost of individual test, references to reviews, and brief 
descriptions. These characteristics are provided for the instruments in an 
extensive table that shows a wide variety of differences among instruments. 
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Background 

As a part of both the Tech Prep and School-to-Work movements, extensive 
counseling and guidance activities, including career assessment, are involved. In order 
for guidance personnel to exercise good professional judgment concerning which 
instruments to utilize to assist students with there career decision making, trustworthy 
information about these instruments is imperative. One source of information that 
could, be very useful for these purposes is the NCDA publication: A Counselor’s Ckiide 
to Career Assessment Instruments (Kapes, Mastie, & Whitfield, 1 994). 

The 1st edition of A Counselor’s Guide was published in 1982, and the 2nd 
edition in 1988 by the National Career Development Association (NCDA). This 3rd 
edition, which was released in November 1994, contains approximately 150 more 
pages than the previous edition (500 vs. 350). While some of the chapters from 
previous editions have been retained and revised, a number of new chapters have been 
added. The test reviews, which are the major focus of A Counselor’s Guide , have been 
expanded in both number and length with a total of 49 reviews covering 52 
instruments. Of these instruments, 27 could be classified as assessing career interests 
and values and are the focus of this presentation. 

Punx)se 

The purpose of this presentation is to describe and compare interests and values 
measures useful for career assessment and counseling in Tech Prep and School -to Work 
programs. The basis and primary source of information for this information is the third 
edition of A Counselor’s Guide to Career Assessment Instruments (Kapes, Mastie, & 
Whitfield, 1994). The objectives are: (1) to provide an overview of contemporary career 
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interests and values measures, (2) to describe the essential characteristics of each of the 
most prominent instruments, and (3) to synthesize the essential characteristic information 
across instruments to provide a state-of-the-art analysis of career interests and values 
measures. 

The 27 instruments included in the presentation are described and compared on the 
following set of 14 characteristics: Name of Instrument, Publisher, Date of Recent Edition, 
Intended Population, Number of Scales (#SCR), Homogeneous or Empirical Keying (Key), 
Normative or Ipsative Scoring (SCL), Time to Administer (Time), Machine or Hand Scoring 
Availability (SCG), Computer Based Version Availability (CB), Types of Scores Reported 
(SCR RPT), Cost of Individual Test (Cost), References to Reviews (Ref), Brief 
Descriptions. 

The above described 14 characteristics are provided for the 27 instruments in an 
extensive the table that show a wide variety of differences among instruments. For 
example, while most instruments are intended for high school and college students, most 
are applicable to adults; the number of scales ranges from six to 246; homogeneous keying 
with normative scoring is most common; administration time ranges from as little as 10 
minutes to over one hour; most instruments can be machine scored, but less than half are 
computer based; percentiles and standard scores are the most common scores reported; 
and costs per test range from as little as 18 cents to over $22.00. From the information 
provided in the table. Tech Prep and School- to work practitioners should be able to 
identify one or more instruments that would be appropriate for their program. For more 
complete information about the instruments included in the table, the practitioner may 
want to consult the reviews provided in A Counselor’s Guide. 
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